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Abstract

This independent study aimed to 1) examine the work-life balance of hospital personnel,
2) investigate the job satisfaction of hospital personnel, 3) study the organizational commitment
of hospital personnel,4) compare personal factors with organizational commitment among
hospital personnel, and 5) analyze the influence of work-life balance and job satisfaction on
organizational commitment among hospital personnel. This study employed a quantitative
research approach. The theoretical framework was based on the Work-Life Balance theory of
Merrill & Merrill (2003), the Job Satisfaction theory of Smith et al (1969), and the Organizational
Commitment theory of Allen and Meyer (1990). The research was conducted in a hospital with a
sample of 382 personnel, determined using Yamane’s formula (1973) and selected through
multistage sampling. The research instrument was a questionnaire. Data were analyzed using
frequency distribution, percentage, mean, standard deviation, Independent Sample t-test, One-

Way ANOVA, and Multiple Regression analysis.

The findings indicated that work-life balance particularly in intellectual and family aspects
and job satisfaction specifically in compensation, job characteristics, and colleagues significantly
influenced organizational commitment of hospital personnel at the .05 level of statistical

significance. These variables were found to positively predict organizational commitment.

Keywords: work-life balance, job satisfaction, organizational commitment
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