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Abstract

The objectives of this study are: (1) to examine the level of work-life integration
among personnel in a government agency in Nonthaburi Province; (2) to investigate the
level of work motivation of the personnel; (3) to study the level of organizational
commitment of the personnel; and (4) to analyze the influence of work-life integration and
work motivation on organizational commitment among personnel in the government
agency. The sample consisted of 216 government officials selected from the agency. Data
were collected using a five-point Likert scale questionnaire with a reliability coefficient of
0.95. Statistical methods employed included frequency, percentage, mean, standard
deviation, correlation analysis, and multiple regression analysis (MRA). The research results
were found as follows;

1. Work-life integration was at a high level (Mean = 3.79, SD = 0.69). The highest-
rated dimension was work involvement and its relation to society, followed by social
integration, opportunities and skill development, hygienic and safe environment, job
security and advancement, organizational democracy, and work-life balance. Adequate and
fair compensation ranked lowest at a relatively low level.

2. Work motivation was also at a high level (Mean = 3.97, SD = 0.66). The highest-
rated factor was responsibility, followed by achievement, interpersonal relationships, career

advancement, job characteristics, job security, recognition, work environment, and



organizational policies and administration. Salary and welfare benefits received the lowest
ratings.

3. Organizational commitment was found to be high (Mean = 3.83, SD = 0.63

Keywords: Influence of Work-Life Integration; Work Motivation; Organizational

Commitment
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