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Teamwork and work motivation affect the performance of employees in a private

sector organization, purchasing and selling electric golf cart concessions.
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Abstract

This study aims to (1) To study the value of the level of teamwork of employees in a private
organization, purchasing and selling electric golf cart concessions. (2) To study the value of the value of
the level of motivation of employees in a private organization, purchasing and selling electric golf cart
concessions.(3) To study the efficiency level of employees' work performance in a private sector
organization, purchasing and selling electric golf cart concessions.(4) To study the efficiency of employees'
work performance in a private sector organization, purchasing and selling electric golf cart concessions,
classified according to personal factors.(5) To study the teamwork and work motivation affecting the work
efficiency of employees in a private sector organization, purchasing and selling electric golf cart
concessions.

The sample group used in this study consisted of 170 employees in a private sector organization
engaged in the purchase, sale, and concession of electric golf carts. Data analysis was divided into two
parts: descriptive statistics, which were used to describe the general characteristics of the sample
group.These included frequency, percentage, mean, standard deviation, and inferential statistics to test
each hypothesis. The relationship was analyzed using the t-test for data classified into two groups and
the one-way analysis of variance (One-way ANOVA) and multiple regression analysis according to the
importance of the variables entered into the equation (Stepwise Multiple Regression Analysis)

The study results found that the sample group of males were between 26-35 years old, had a

bachelor's degree, held a staff position, and had worked for 1-5 years. Overall, their teamwork was at a



high level.The common goal aspect had the highest average value, while overall work motivation was at
a high level. The motivating factor, work success aspect, and the supporting factor, relationship with
coworkers aspect, had the highest average value.In terms of employee performance, overall performance
is at a high level, especially in terms of operating expenses, which have the highest average value. The
study also found that employees in a private sector organization bought and sold electric golf cart
concessions.There were no differences in work performance among individuals with different personal
factors, including gender, age, job position, education level, and length of employment, at a statistical
significance level of 0.05.When analyzing the relationship, it was found that teamwork, communication
and trust in the team, complementary skills in the team, and measurable goals, work motivation.In terms
of relationships with coworkers, being respected, being responsible and the nature of the work
performed.Positively affecting the work efficiency of employees in a private sector organization, buying
and selling electric golf cart concessions.

The results of this study indicate that teamwork and creating appropriate work motivation play an
important role in increasing the performance of employees in private sector organizations. Buy, sell,
concession electric golf carts.This can be applied to planning and developing policies to promote
teamwork and motivation in the organization in the future.

Keywords : Teamwork, work motivation, work efficiency
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(n = 170)

frusnennsal B SE (B) Beta t Sig.

1. ANA9H 0.343 0.160 2.147 0.033*

o o

2.ﬂ313Jf°f§JW‘LJ‘ﬁﬂ1JE§“’JJJQ1u (Relationships

with co-workers) 0.211 0.051 0.264 4.298 0.000*
3.3 A5 UMIEaNS VI VDD (Recognition) 0.143 0.044 0.173 3.234 0.001*
4.ANUSUAALOU (Responsibility) 0.147 0.054 0.163 2.738 0.007*

s.saeaisuazay1inalaluiy

(Communication & Trust) 0.162 0.054 0.185 2.981 0.003*
6.ﬁ€ﬂu$61?§w (Status) 0.130 0.048 0.166 2.725 0.007*

7ad vurenTanald (Specific

Performance Goals) 0.102 0.047 0.119 2.180 0.031*

]
o

~ o o A [
*uHgamnYnIeay 0.05

Adjusted R*=0.779  F = 100.158 Sig. = 0.000%
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Y o

wsegdlalunisvhanu Afnwil wazannsiesgidulszdvsanoesannsadeuduaunisnensalladil
aun1sviunglusuuuuvasazuuuay

Decision = 0.343 + 0.211(Relationships) + 0.143(Recognition) + 0.147(Responsibility) + 0.162(Trust)
+ 0.130(Status) + 0.102(Goals)

aunsviuneluguveAsIUUNINTIIU

Decision = 0.264(Relationships) + 0.173(Recognition) + 0.162(Responsibility) + 0.185(Trust) +
0.166(Status) + 0.119(Goals)
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