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Abstract

Motivation that affects the work efficiency of The objectives of this research were 1) Study the
personal factors of Sewing-made clothing production employees 2) Study the work motivation of
Sewing-made clothing production employees and 3) study the work efficiency of Sewing-made clothing
production employees in Yannawa District, Bangkok. The sample used in this study was 400 employees
Sewing-made clothing production in Yannawa District, Bangkok by convenient random sampling. Use
online questionnaires as a tool to collect data. and the statistics used for data analysis were frequency,
percentage, mean, standard deviation, t-test, F-test (One Way ANOVA), and multiple regression analysis.
The statistical significance level was set at the 0.05 level.

The results of this study showed that 1) Most employees are female, aged 21-30 years,
graduated from lower secondary school (1 - 3 secondary school), have an average monthly income of
15,001 — 25,000 baht, and have worked for 4 — 6 years. 2) Employees agree on the overall level of
motivation for work performance. When considering each aspect, it was found that all aspects were at
the level of agreement, and 3) The results of the hypothesis testing found that Ready-made garment
workers with gender, age, and educational level average monthly income and length of service are
different. Work efficiency is not different, and motivation to work is the aspect of being respected, job
security, relationship with co-workers, work environment, and personal life, affecting the work efficiency
of Sewing-made clothing production employees in Yannawa District, Bangkok. The statistical significance

level was set at the 0.05 level.

Keywords: Motivation, Work efficiency, Sewing-made clothing production employees
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