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Abstract

A quantitative study of the relationships between leadership and the perception of
organization in logistics company of Bangkok Intended to investigate 1 ) to study leadership and the
perception of organization 2) to study the perception of organization classified by personal factors and
3) to study the relationship between the leadership and the organization climate of logistics company
of Bangkok, sample used in this research were 80 employees of a logistics company of Bangkok to
respond to this survey, the researcher used a questionnaire as a research tool, the statistics used are
percentage values, average, Standard deviation , and Pearson's Product Moment Correlation (Pearson's
Product Moment Correlation) statistical significance was 0.05.

The research results found that overall a leadership in an organization showing in a high degree
and the average was 3.90, the perception of organization factors overall showing in a high degree and
the average was 4.08. From the hypothesis testing, it was found that there has no difference perception
of organization. For the difference factors of age, gender, marital status, education level, average
monthly income and average family burden per month has a difference of the perception of organization
significant level was 0.05. And the correlation coefficient test results showing there was a significant

statistically relationship with leadership at level 0.05 of the organization climate.

Keywords: relationship between leadership; organization climate; Logistics company
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