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Abstract

The quantitative study of Job Motivations The Relationship with The Organization
Commitment of Employees in a Commercial Bank aims to study the level of Job Motivations and aims
to study the level of The Organization Commitment of Employees in a Commercial Bank.The
researcher used a questionnaire on a simple of 373.The data were analyzed for statistical analysis to
find the percentage, arithmetic mean, standard deviation, comparing t-test and F-test.

The research results were found that :

1.The result showed that majority of respondents are woman, age between 21-30 years old,

holding bachelor’s degree, have salary between 15,000-25,000 Baht, and have worked for the bank for
1-5 years.



2. Job Motivations has Relationship with The Organization Commitment of Employees in a
Commercial Bank.Were singnificantly related | a positive manner at a moderate level of 0.01. Related
to the commitment at 0.665

Keywords : Job Motivations, Organization Commitment
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