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Abstract
Quantitive research study about work place adjustment affects to employees’ working
performance of a bank headquarter as following purposes : 1) To measure the capacity of employees’
adjustment in the workplace 2) To measure the efficiency of employees’ adjustment in the workplace
3) To study the correlation between the employees’ workplace adjustment and the performance
efficiency 4) To compare the performance efficiency as personal employee factors classified as work

characteristic. The volunteers are employees of a bank headquarter (175 persons) with all these
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volunteers filled the questionnaire as statistic indicator which used in the form of percentage value,
arithmetic mean and deviation comparing T-test and F-test indicates that

1. Employees have the good adjustment at overall image and incomes including personal
demanding adjustment and (4.54) organization demanding adjustment as well.

2. Employees have good efficient factors at overall image (4.52) and income
including Quantity (4.5571), Time (4.5271), Efficiency (4.5238) and Cost (4.5048).

3. The difference of Gender, Position, Education, Income and Work experience has

the same work efficiency at 0.05 significance.
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