aruiswalaluadafnisiidmarennugniuvasmiinemulussdns nsdifing
gsnataiiinuns naauasdmiienliusudngiivluliauanavnssuunsy
JWINEYNIUIINIG

Satisfaction in Welfare Affecting Employee Engagement: Case Study of
Agrochemical Business Production and distribution of pesticide chemicals in

Bangpoo Industrial Estate Samut Prakan Province

@

NUNITI U {398
9.05.53MQY3 @1UW 91915V
tnfne TasesnisusvnsgsiaumUadio Weanududs ansU3nsgsng unninenausuaIwm

Student, MBA for Excellent Program, Faculty of Business, Ramkhamhaeng University

UNANED

msfnuidedass il g uszasdiie 1 Anwneuilmelstuadafinsilesilutag turemiinamiluesins:
nsdlAngsiawdinms idaussd mireedusudmiidhulagranmnssune Sardemmaunms 2) defmsm
KU easRnsveml N NIlANwg shanilinuns saauweyd mhendusudagidluileasgremnssiune dwin
aysUTINS waw 3) WeRnmnensfimeliluaiaR msiidserermagnifuemminniluesdng: nsdlAnysiassins
Haoaed el uTuAng g sevinssiuie) dminayvsunms eevinmsdnuniuminaug shaweilings
A awazdmendusudngilullate pavinssuuney Jminayvisusnig 91uau 73 au vimsiudeyane
wuuAeUma TntwimaieTeidoyalaslieda B mssann Usnoudas A1denay uasAeid Aads uavdu
Desunanssy hansimsveseusafm 1adA ttest/ ANOVA uay Multiple Regression Analysis

WA AU Wi 31w 73 e denuitavelaluadaR mavinnulaeyaeg lussduuminans uasileo
yrLsiawA nsgshalaemmeelusAann uaswuin yeineuiiufoRiluesdnsgsiawi msinens nasuazs writeied
Unudngidulaugeanssuney Soraemsusmsifiengeuiusnsnetu Sansflelasoadai msvewesdng
uansinariy Toemin eonasfiaelsluadafnsviney suessindumminm deedermnarnifuiessdnsemiingme
ToeraegitiedndapmeedAtisziy 005 T dinsyavisavdniusmmans wintu 0627 uasarsnsesuneradunius
I9iSeeay 3940

o/

AdnAty : Auilanela Armeuuny alainig wazAuyNRUsieadAns

v



Abstract

This independent study aims to 1) examine satisfaction towards current welfare of
employees - Case Study: Agricultural Chemical Enterprise (Pesticide Production and Sale) in
Bangpoo Industrial Estate, Samut Prakan Province, 2) examine employee engangement - Case Study:
Agricultural Chemical Enterprise (Pesticide Production and Sale) in Bangpoo Industrial Estate, and 3)
examine effect of satisfaction towards current welfare on employee engagement - Case Study:
Agricultural Chemical Enterprise (Pesticide Production and Sale) in Bangpoo Industrial Estate. This
study examines 73 employees in agricultural chemical enterprise (Pesticide Production and Sale) in
Bangpoo Industrial Estate. Data collection is done using a survey form, and then the data is analyzed
by using descriptive statistics such as percentage, frequency and standard deviation. Hypothesis test
is done using t-test / ANOVA and multiple regression analysis.

The study finds that the 73 employees have moderate level of satisfaction toward welfare,
and have high level of engagement. Furthermore, it is found that different years of experience of
employees working in agricultural chemical enterprise (Pesticide Production and Sale) in Bangpoo
Industrial Estate, Samut Prakan Province result in difference in satisfaction toward welfare. This study
finds that satisfaction toward welfare and stability have effect on employee engagement with
statistical significance at 0.05. Multiple regression coefficient is 0.627 and 39.40% of relationship can
be explained.

Keywords: Satisfaction, Compensation, Welfare and Employee Engagement
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Herzberg leieuneiianfiul i1 Yadurquliledsgalaiiasilinandavsenanuiniuunazilu
Forinunewiu ielesiuldlviaulinelalunisinauiviedwintues widhfegnlilavunesuinaud

aumelalunisinuivi dudedegdanldladuladenaunsaviliauiannulinelalunisviauivh

a

wingduladeiinsyduliaunuiiaanumelalunuiivihiniy Asluauufigiuues Herzberg Aflennunela
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v a A o

nauiegeiltlunsidenssdl Ae ninaulssnugramnssumanuas e siaiiusudngiouimi
Tuwpdaugranmnssuns Sminaynsumnmauaiomnnauduulssnsiuiueudeiuinuuaves
naudiegalagldgnsvas Taro Yamane (1973) AMUIaMUUIAT8INaLiI881991nU589IN5 90 AUAIAIY
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random sampling) {unsduynmievesdsznsineiloniaegruviniieuiu

wwsasdianlylunisive

wwsosiloflilusnidonssd §idulld wuvaeuaw (questionnaire) Wuaesilelunisifiy
siunndeyasinnguiiede lnsasUanunsaudseendu 4 dudtedl

it 1 wuuasuaainafuiudeya dududeyadiuyrravesineunuuasuany Tiun e
91y seAunsfiny selddemou way szezanvinnu lagldrmaudnvusUasla

il 2 wuuasunaieafumufianelaseatafinig S 4 shdeldun

1. Anuitanelaaiainisaunisine

2. avufianelaadafnisiugunmewndelunisvinnu

3. anwiteneleatarnisiumiutuadumsiay

4. puiianeleaiannisnuasgia

druit 3 wuuasumaABIfUmLEnUsDBIAnsIIuI 3 Fadeldun

1. mnudesiunazeoniutiminevenadng

2. avuidalaivamanuweionlumsufoRnuiosslovisessdns

3. Arwdssauniiagssamaduaundnuedeadng

drudl 4 uuuasummTelauBL LAY
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1. thuuvaeunuiiuiuusaudlalunagouanuiiismss (validity) Inegiseldinsinuuuin

[

aa a 1% A o ] o 9 & vaw yvo PN
LRSI WHNNYIVDN L'Waum’ls[fULUumaUsLumiaiNLL‘UU?la‘Uﬂm ﬁaﬂﬁnﬂuua?ﬁ]ﬂ‘lﬂuqLLU‘Uﬁa‘UﬂqlW]lﬂ

Seusewdluliivssnand Jeldun 0191587 neivendinug wazdnssnand S1uau 3 vinu WJug

Y

NATUINTIVABUANNLTEINTIAULLRIN (content validity) AU AN 1AL iove

Auuzihlunsuiulgudlusazidenerzdemaufianuiiswnswdlunageunouiufeyasiaile
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Va

maBetioveauuae U F591nMInAUANLLTBINSS (validity) WU WUUABUNATRIEY
as19tu fanuiissnssnnni 0.5 luynaou

2. ManadouAIIBeiie (reliability) Inef3delsminuuauamdiuiuusaudlond smaaey
mnuBesiulasmanaassiilUld (pre —test) Aunguuszang $1uru 35 4n ilensaaeuindnaluudas
Fovosuuvauamainsndonumnglinswnuiigfinuniesnis uasfumaumanzansiols ilen
Answiimanaanudede lnensmendudszavduear (Alpha - Coefficient) vasnauusIA
(Cronbach)

PNNIINAFDUANLULTDND (Reliability) VOIMUVEDUAMNEITYINIU WU AULUUEDUAINDIN

Y

Y | a v A A Yo a o ° ° v Yo '
nquineg1alumside ediaglidndunisusuiswdly mufuuzivesdidengluneaesddiungy

! U 1 VYa

fogne 1uau 35 Aau Belailenguiteg1dlun1sidenudn wuuaeun N9 TA1ANUweiuIINn I

q
[

0.70 e lnelisuasidundisil

U7 2 AauigInuANUTanelaluaiaAnTs JaAtanuesiuwinnu 0.906

o

gl 3 AaufgIiuaUgNTuiesAns dmarudetumindu 0.930

' v
Va o 1 = o

PnAeUBiuasaasulad wuvasuaungidesaduiiaudigede annsatiluldlunis
Wiudayadseanngusiegela
3. MINTIVARUTBYAUALAITA D UILUUABUATNNINTINABUAIINYNAD AL ANNANYTE]

Ypan13nIanteya Mntuthluassianuiimuall

e v 17

4. MmsvszananaunsAnnamaifleseindesnisimelusunsudusagy dWen1siasen

LBANTTUU AT NADUANNRFIY

a o

N193AT1ERdayalBausunu (quantitative research) §338vin1sUszatana wazlinsigvnadeyasin

v
v A

wuvaesuauimulusunsudnsagunaiflaednsgitoyaltunounisatfng 4 deil

RY

D

a [

1. adAiganssauun (descriptive statistics) Tun1sinsevideya il

1.1 wanNWa9A1UE (frequency) wazaniosas (percentage) Idagungdnuadoyadiuynnaved
AnaukUUABUNIN Lakn el 918 SEAuNsAny s1eldrebou waveneu

1.2 Aady (mean) wazdnidenuusnnsgiu (standard deviation) IeSunedauil 2 amnwiianela
Tua¥afinisien wageBuneauil 3 mnuyniusionsdng

2. aifgaeuau (inferential statistics)

2.1 TrwinsadfssandunusLuuLiesdu (Pearson’s Product Moment Correlation
Coeffient) titovnanuduiusseninsmnufisnelaluatadnisiidssasennuynifuvesninalussdng
gshaaiiinuns naawaziheaaiiunudngivluliaugeainnssuunsy Jminaynsusnis fmvuaseeu

o (%

JudPunseau 0.01

o
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