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The personal factors engagement that affecting employee at a private

hospital in Samut Prakan Province.
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ABSTRACT

Research aims to illustrate a quantitative study on persons factors engagement that
affecting employee at a private hospital in Samut Prakan Province. Objective: 1) To study the
personnel engagement with a private hospital in Samut Prakan Province and 2) To study factors
that affecting personal engagement with a private hospital in Samut Prakan Province. Samples
used in the research were 110 persons in a private hospital in Samut Prakan Province. The
researcher used a questionnaire as a research tool. Alpha coefficient, frequency distribution,
percentage, mean, standard deviation, mode of view, analysis of one-way variance ( T- Test),
one-way ANOVA analysis, and determination of correlation coefficients. Pearson (Pearson

Product Moment Correlation Coefficients)

Result of the research revealed that the respondents in this questionnaire were more
female than males. Age between 31-40 years of age and marital status Bachelor's degree
Monthly income was 15,001 - 25,000-baht, monthly income was 15,000 - 30,000 baht and

working period between 1 - 5 years.

Analysis motivation of personal performance in a private hospital in Samut Prakan
Province found that there was a high level of motivation operating. Hench, the variables in

career development has a highest average.

The results testing of the relationship between work motivation and personnel
engagement with a private hospital in Samut Prakan Province found that, the personnel
engagement with a private hospital in Samut Prakan Province has a positive correlated with
overall performance motivation, at level significance of 0.05 When considered of overall
engagement and individual it was representing the acceptance of the hypothesis. It means that
overall operational motivation has related to employee engagement with a private hospital in

Samut Prakan Province.
Keywords: operational motivation, engagement, private hospital
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