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FACTORS AFFECTING THE PERFORMANCE OF SALE EXECUTIVE OF REAL
ESTATE COMPANIES IN BANGKOK
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ABSTRACT

This independent study has the objectives of (1) to study the motivation of the
employees of the company. Real estate In Bangkok (2) to study the salesperson's performance
(3) to study the motivation that affects the salesperson's performance of a real estate company
In Bangkok The sample group used was 50 salespeople of real estate companies in Bangkok.

The research instrument was a questionnaire.

The statistics used in data analysis were frequency, percentage, mean, standard deviation. Pearson

Correlation Coefficient And multiple regression analysis At the statistical significance level of .05

The results showed that the salesperson of real estate companies Regarding the motivation and
supporting factors, they agreed at the high level in all aspects. Except the salary level was at a moderate
level. Performance results that influence motivation factors in the operation have a high level of opinions in all

aspects. And affects the supporting factors in the performance of the salesperson of the real estate company
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In Bangkok In the opinion level as well in all aspects Suggestions from research There is a salary
adjustment. In order to create incentives for employees to perform their work And have organized training

seminars for salespeople And creating a good corporate culture for employees

Key words : motivation, sustain, salesperson, performance
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