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HUMAN RESOURCE MANAGEMENT RELATION WITH WORK EFFICIENCY OF

WORKERS THAILAND POST CO., LTD.
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Abstract
The purposes of this research were (1) to study human resource management of workers of
Thailand post Co.,Ltd., (2) to study work efficiency of workers of Thailand post Co.,Ltd., (3) ) to study work
efficiency of workers of Thailand post Co.,Ltd., classified by personal factors. (4) to explore the relationships

among human resource management with study work efficiency of workers of Thailand post Co.,Ltd., .

The samples were 171 staff who were working in Thailand post Co.,Ltd. . The research instrument
was the questionnaire while statistics used for data analysis included descriptive statistics and inferential

statistics.
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The results revealed that 1) the levels of opinion of human resource management ranged from high
level , 2) the levels of opinion of work efficiency ranged from high level 3) work efficiency of Thailand post
Co.,Ltd., classified by personal factors it is not different and (4) the relationships among human resource
management with the performance of workers of Thailand post Co.,Ltd,. on overall quality of work at a
moderate level (r = 0.646). high level of overall workload (r=0.720). high level of overall work

times(r=0.718).and high level of outlay (r=0.795)

Keywords: work efficiency, human resource management, workers of Thailand post Co.,Ltd.,
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